
Flower Fundraising Coordinator 

Provide oversight and coordination to our 

annual flower fundraiser.  Duties include 

working with the supplier, scheduling start and 

end dates for sale, organizing delivery and pick 

up of product, balance all receipts and provide 

breakout of profits to treasurer for processing.   

Class B/T-Shirt Sales 

This leader will work with the vendor to price 

product for our annual order. Distribute order 

forms, collect orders and money, place order 

with vendor.  Distribute order upon receipt.  

Provide deposit details to treasurer for 

processing.   

Outings Co-Coordinator 

Share this very important position with 

Henrietta Bellucci.  Jill McCue has been doing 

this role for a number of years and it is time for 

her to “pass the torch”.  Learn the ropes from 

Jill and share the workload with Henrietta.   

Equipment Co-Coordinator 

Work with Frank Simmons to learn the ins and 

outs of maintaining and caring for the Troop 

equipment.  Provide guidance to the Scout held 

Quartermaster position.     

Adult Training & Recognition 

Identify training needs for our adult leaders and 

provide details regarding training opportunities 

(you don’t conduct the training).  Submit 

recognition for leaders as appropriate.   

Shopping/Grocery Coordinator(s) 

Do you like a good bargain?  Are you an expert 

at feeding a large number on a small budget?  

Well this is the job for you!  We need someone 

who will work with the Scouts to do shopping 

for their food prior to campouts.  This can be a 

multi-person role.   

 

 

 

Public Relations Coordinator 

Troop 66 does a whole bunch of really 

awesome things, but we rarely see them in the 

news.  This person will take on the challenge of 

submitting articles to the local papers and the 

Council newsletter, advertising open house 

events and getting the Troop recognized in our 

community.   

Transportation Coordinator(s) 

This is a multi-person role.  We need to know 

if you have a vehicle that is able to pull our 

trailers.  The trailer typically needs pulled to 

our monthly campouts and to summer camp.  

Details regarding the hitch and braking 

requirements can be discussed with Dick 

Gobrecht.   

Board of Review Coordinator 

Become a member of the advancement 

committee, working for Randy Anderson our 

Advancement Chairman.  This person will aid 

in organizing enough members to conduct our 

monthly board of reviews.  Individual may 

assist with other advancement duties as needed.   

Board of Review Members 

Learn what it takes to conduct a Board of 

Review.  We are always looking to train 

parents to help with this very important role.  

We need 3 adults for each Scout board of 

review.  Some nights we have needed up to 12 

BOR members are one time!   

Friends of Scouting Coordinator  

Arrange for the annual Friends of Scouting 

presentation.  You are not expected to do the 

presentation but are asked to coordinate the 

event.  You will also collect the pledge cards 

from our Troop families to turn into the District 

representative.   

 

 

 

 

Additional Fundraising Coordinator(s) 

We love our flower fundraiser!  But hey, let’s 

face it there are a number of additional 

fundraising opportunities out there.  Let’s offer 

a few additional opportunities for the scouts to 

earn money for their scout accounts.  Your 

ideas are needed!  This can be a multi-person 

role.   

Facebook Fan Pagemaster 

Are you a Facebook user?  Well so are most of 

our scouts and parents.  Can you set up a fan 

page and monitor the posts?  This would be a 

perfect job for someone who is already a daily 

Facebook  person.   

Copy Sponsors 

Troop 66 has gone “green” but occasionally 

needs items copied.  Are you able to make 

copies from time to time?   

Newsletter 

Would you like to see this type of newsletter 

produced quarterly?  We need someone who 

will take on this task.  

Succession Planning 

Both the Scoutmaster and Committee Chair 

positions require a major commitment.  While 

Butch and Kim are not planning to vacate their 

roles immediately, both recognize that a 

planned handover of these roles is key to 

making SUCCESS out of succession planning.  

Think these jobs are for you?  Please talk to 

Kim and Butch for details.   


